














Healthy Clubs

Healthy Club Recognition Criteria Checklist
1.0 PLAN

Required

CRITERIA

70

Suggested Evidence

Healthy Club Project Team is established
with Terms of Reference in place (guidelines
are provided)

List of Healthy Club Project Team
Members

|

Club Health & Wellbeing Statement is ad-
opted by the executive and communicated
to the membership (template is provided)

Copy of Statement

n

A Health & Wellbeing Officer has been
appointed and fulfils requirements of role
description (Role description is provided)

Name and contact details of Club
Health & Wellbeing Officer

n

Health & Wellbeing Officer has received ap-
propriate training (training available in each
county)

Training certificate

|

Have a club representative at the Health
& Wellbeing Conference and 2 provincial
meetings

Date and details of representatives
Involved

|

Develop on overall Healthy Club Action
Plan identifying club’s priority areas

Provide Healthy Club Action Plan

|

The Club Health & Wellbeing Manual is kept
up to date

All relevant documents and resources
should be contained in the manual

|

Compile ongoing progress reports as di-
rected in the online portal

Progress reports

N

A Critical Incident Response Plan had been
adopted and is reviewed annually (Re-
source & template is provided)

Provide copy of up to date plan

|
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COMMUNITY

CRITERIA

SUGGESTED EVIDENCE

115101 Member of the Club Executive sits on the
Healthy Club Committee

Executive Committee Meeting
Minutes

|

Additional Healthy Club Team members
receive appropriate training (delivered by
County Health &Wellbeing Committee)

|

Certification attendance records

Review and evaluate all Health & Wellbeing
Documents every 3 years

|

Summary of review and evaluation

Healthy Club Team utilise/adapt project
plans provided

|

Project plans provided

Club consults with club members and local
community to enhance Healthy Club Action
Plan

Evidence and findings of engagement Dl

Keep a financial record of Healthy Club
activity for inclusion in club accounts
(income and expenditure)

n

Copy of accounts

2.0 PARTNERS
Internal Partners:

Internal partners include Club Executive Committee, players, non-playing members, non-executive

committees, parents, coaches, club sponsors, etc.
Required

CRITERIA

SUGGESTED EVIDENCE

Ensure all internal partners are aware of the
club’s engagement in Healthy Clubs project
and of any associated plans/activity

Clubs chosen method should be
evidenced

|

Identify internal partners with relevant skill
sets and provide them with opportunities to
contribute to the Health Clubs

Clubs chosen method should be
evidenced

|

CRITERIA

SUGGESTED EVIDENCE

Appropriate training and education is pro-
vided to upskill internal partners

Club’s chosen method should be
evidenced

|
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External Partners:

Examples include schools, local community groups, HSE Health Promotion Units, Public Health

Agency, Local Suicide Resource Officers, Samaritans, Local Sports Partnership, Sport NI, and

charities.

Required

CRITERIA

SUGGESTED EVIDENCE

Identify and contact suitable agencies and
services with mutually identified needs

Email trail /copy of meeting minutes/
Partnership agreement etc.

n

Identify external partners with relevant skill
sets and provide them with opportunities to
contribute

Copy of action plans and progress
reports

n

CRITERIA

SUGGESTED EVIDENCE

Liaise with local schools and other local
groups to create a health promoting
community

Evidence of contact and activity

n

Host a networking/experience sharing event
with other Healthy Clubs and/or the wider
community

List of names of participants and
Details of content

|

3.0 ACTIVITY

Required

CRITERIA

SUGGESTED EVIDENCE

Offer at least two activities supporting the
implementation of Healthy Club Action Plan

Detailed in Project Plans

B

CRITERIA

SUGGESTED EVIDENCE

Offer at least one additional activity in line
with Healthy Action Plan

Detailed in Project Plans

B

The club hosts activity that support the
County Health & Wellbeing Committee
plans

Detailed in Project Plans

n
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4.0 THE CLUB

The Club refers to the club’s administrative, physical, social, and cultural environment, and refers to
how the work of the Healthy Clubs positively impacts on each of these elements.

Required

CRITERIA SUGGESTED EVIDENCE

Support the personal development of all Evidence of activity Dl
members, through day-to-day club activity

The physical environment of the club Copy of the club’s safety D
adheres to GAA National Health & Safety Statement |
Policy

Appropriate health & wellbeing signage and | Photographs Dl
information points are visible throughout the
club

The physical environment of the club re- Photographs D
flects the Health & Wellbeing Documents in |
place

CRITERIA SUGGESTED EVIDENCE

Have a defibrillator on site and adhere to Photo of defibrillator and
the GAA Defibrillator guidelines Details of those trained Dl
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Health & Wellbeing Statement

[CLUB NAME] believe that we need to work towards creating a healthy club environment that is
inviting to all and which promotes the integration of healthy behaviours into the everyday activities of
the club. We are committed to promoting health and well-being amongst our members and the wider
community.

AlM
The aim of this policy is to help make our club a healthier place for all members to enjoy.
OUR PROMISES

® Our club will hold health and wellbeing as a core value — it is everyone’s responsibility and we all
play a part.

® Our club is the healthy heartbeat of our community.

® Our club will do what we already do, only healthier.

® Our club will facilitate healthy participation in our Games.

® Our club has a role to play in supporting the physical, mental and social health of our members.

@ Our club will help to make the healthy choice the easy choice.

® Our club will leave a legacy that enhances the health of the next generation.

® Our club is an inclusive club. We develop people not just players.

® Our club is an age-friendly club. We cater for our members throughout their lifespan.

® Our club will engage with the wider community to build a stronger community.

® Our club will empower our members to enjoy healthier lives.

® We are a community club, not just a sports club.

Our club is committed to promoting health and well-being amongst our members and the
wider community.

Signed: Date:
[Name]
Chairperson [Club Name]
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Sample GAA Club Tobacco, Alcohol and Drug Policy

Cumann Luthchleas Gael is committed as part of their overall philosophy to ‘discourage the use of
drugs and tobacco and the misuse of alcohol on the basis that such activity is incompatible with a
healthy approach to sporting activity’.

[CLUB NAME] believe that we need to work towards creating a safe, healthy club environment where
we can develop the skills and attitudes necessary to cope with drug and alcohol related issues.

All club members, officials, coaches and volunteers as part of this club shall follow the law when

it comes to illegal drugs, alcohol and tobacco and shall display leadership and good example,
particularly when dealing with underage members. This policy shall also apply to all users of the club
buildings and grounds.

1. DEFINITION OF DRUGS:
For the purpose of this policy the term “drug” shall include all mood altering substances, both legal
and illegal and involve substances such as:
® Alcohol and Tobacco
@ “Over the counter” medicines that may be misused such as those containing codeine (e.g.
Solpadeine), cough medicines, antihistamines, laxatives, and paracetamol.
@ Volatile substances such as aerosols, glues, petrol, cigarette lighter fuels etc.
® Products and substances sold online and in “headshops” that cause intoxication.
@ Controlled drugs such as cannabis, ecstasy, amphetamines, magic mushrooms, cocaine, etc.
@ Performance enhancing sports related drugs as outlined by the World Anti-Doping Agency.

2. AIMS AND OBJECTIVES:
The aim of this policy is to ensure that all club members are kept safe from drug-related harm when
involved in club activities.

Our objectives are:
® To promote the health and wellbeing of all club members.
® To develop a consistent approach to drug-related issues to be adopted by all club members.
@ To develop procedures and protocols that address drug-related issues in the club.
@ To establish clear procedures for managing specific incidents of suspected drug misuse.

3. LIST OF ACTIONS (these are recommended and others can be inserted as required)
The Chairperson and Executive of the club shall adopt and discharge actions from following list in line
with available resources and supports.

[CLUB NAME] shall take the following actions:

® Adhere to the motion passed at Congress 2014, resulting in the following addition to Rule 1.17
(b) (Playing Gear and Equipment) in Part 1 of the Official Rule Book, coming into effect as of
January 1st, 2015: No sponsorship of juvenile (U18) GAA teams or their gear take place by
alcohol companies, public houses, or off license premises.

® Club members, officials, coaches and volunteers shall not present themselves at club-based
activities while under the influence of alcohol or any other drug.

@ No alcoholic drinks promotions (two-for-the price-of-one, promotional giveaways, reduced prices
during matches etc) will take place in the clubhouse bar at any time. (This is only relevant to clubs
with licenced premises and is in line with recommendations issued by Coiste Bainisti in 2012.)

® Coaches and Club Officials shall not smoke or drink alcohol while representing their club at
matches or training sessions.

@ All efforts shall be made to ensure Under 18 players/members are not brought to pubs following
matches, outings or training sessions.

® Alcohol shall not be served at functions for players aged under 18 years of age.

® Every effort will be made to ensure juvenile medal ceremonies and other juvenile events are not
held in pubs.
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® Cups shall not be filled with alcohol during celebrations. Where possible, cups should be replaced
with plaques.

© Cigarettes shall not be sold in the clubhouse.

® Alcohol and smoking will not be permitted in changing rooms.

All persons associated with our club can help prevent drug-related harm from occurring during club
activities.

4, RECOMMENDED ROLES WITHIN CLUB (insert other recommendations as required).

4.1 CLUB MEMBERS:
Will be aware of the details of and adhere to [CLUB NAME] Drug and Alcohol Policy
4.2 PARENTS AND GUARDIANS:

Support the club in the development and implementation of this policy including procedures for
handling incidents of suspected drug misuse.

4.3 COACHES:

Will be aware of the possibility of drug misuse among players and work with the Health & Wellbeing
Club Officer, Club Chairman and Executives with the aim of preventing harm.

4.4 HEALTH & WELLBEING CLUB OFFICER:

Is responsible for overseeing the development, implementation and evaluation of this policy in
conjunction with the Club Chairperson and Executive.

Shall have good knowledge of the local drug, alcohol and health promotion services in order to assist
the club in organising prevention, education and response activities as such needs arise.

The Health & Wellbeing Club Officer is

Phone no:

Email:

4.5 CLUB CHAIRPERSON AND EXECUTIVE:

All relevant information, paraphernalia or suspected substances found or received shall be forwarded
to the Club Chairperson who shall consult with the necessary parties before taking relevant action
based upon this policy. In the event of the Chairperson not being available to discharge these duties
this responsibility will then automatically fall to the Vice Chairperson or Secretary.

5. EDUCATION PROGRAMME ABOUT DRUGS AND ALCOHOL

® The Club Health & Wellbeing Officer in conjunction with the Club Chairperson and Executive shall
make arrangements with local drug, alcohol or health promotion services to provide drug education
annually for interested adults associated with the club.

® The Club Health & Wellbeing Officer in conjunction with the Club Chairperson and Executive
shall make arrangements with local drug, alcohol or health promotion services to provide age
appropriate drug education annually for young people associated with the club.
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6. PROTOCOL FOR DEALING WITH DRUG MISUSE:

[CLUB NAME] shall endeavour to respond to all drug-related incidents in a firm but fair manner, with
due respect for the safety and welfare of individuals involved, other members of the club and the
wider community and shall also fulfil any legal obligations that might apply.

6.1 The misuse or illegal supply of drugs is viewed as unacceptable by [CLUB NAME] and may be
dealt with by way of warnings, suspensions and expulsions as deemed appropriate by decision
of the Club Executive on a case by case basis. It is also unacceptable for members or officials
to present themselves for club duties while under the influence of a drug. (Suspension, if issued,
will mean that the member involved cannot represent the club in any way during their term of
suspension.)

6.2 In a case where a club member has been charged with the illegal supply of drugs the Executive
will ask this individual to stand aside from club activities until the matter has been dealt with in
the court of law, not withstanding the individual’s right of a presumption of innocence until proven
guilty.

(Any matter involving a member being charged with the illegal supply of drugs MUST be brought
to the attention of the County ASAP Officer and the Community & Health Manager in Croke Park,
who can give guidance on the appropriate response on a case by case basis.)

7. APPEAL AND REVIEW PROCESS

A member so suspended will have the right of appeal to the Hearings Committee of the County
Executive where a member of the club executive and the suspended member will have the right to be
heard. Normal Standing orders will apply to such a meeting.

8. REPORTING OF INCIDENTS

Alleged or confirmed incidents in breach of this policy shall be referred to the Club Chairperson and
Health & Wellbeing Club Officer. Matters relating to the supply of drugs MUST also be brought to the
attention of the County ASAP Officer and the Community & Health Manager in Croke Park, who can
give guidance on the appropriate response on a case by case basis.

8.1 RECORDING OF INFORMATION

Information regarding alleged or confirmed incidents in breach of this policy shall be recorded in
writing. The recording of factual information only is preferable and all opinions shall be stated as
such. Responses to cases shall also be recorded in this way. Only in confirmed cases shall names of
individuals be recorded.

8.2 CONFIDENTIALITY
While it is not possible to guarantee, every effort shall be made to respect confidentiality.

8.3 INVOLVING PARENTS/GUARDIANS

Incidents involving any person under 18 years of age will require their parents/guardians to be
informed. Parents/guardians shall be invited to discuss what has happened and shall be informed of
any course of action to be taken by the club. The Club Chairperson shall nominate a person to inform
parents/guardians in each case.

8.4 GARDA SIOCHANA/PSNI INVOLVEMENT

Incidents that involve the illegal supply of drugs shall require Garda Siochana/PSNI involvement. In all
other drug-related incidents, each case shall be considered on an individual basis and the decision
shall rest with the Club Chairperson as to whether or not the Garda Siochana/PSNI is involved.

9. SEARCH

The Club Chairperson retains the right to direct a search of any part of club property if there is
reasonable cause to believe a substance in breach of this policy is contained therein. Two officials of
the club shall conduct the search. Club Officials are not allowed to search an individual or their
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personal property. Where there is reasonable cause to believe a person has in their possession a
substance in breach of this policy, they shall be asked to volunteer the substance. If they refuse, the
Garda Siochana/PSNI may be called in to conduct a search.

9.1 DISPOSING OF SUSPECTED ILLEGAL SUBSTANCES

If a suspected illegal substance is found on club property it should be brought to the attention of the
Club Chairperson. The substance shall be stored securely and the Chairperson shall contact Garda
Siochana/PSNI to have it collected or to inform them who from the club will deliver it to them and
when. Any movement of suspected illegal substances shall be recorded and witnessed by two club
officials. At no time shall a suspected illegal substance be removed from club property without the
knowledge of the Garda Siochana/PSNI.

10. AVAILABILITY, USE AND STORAGE OF SOLVENTS AND GASES

Many solvent based products have the potential to be abused (e.g. deodorants, paints, thinners,
cleaning fluids etc). All solvent based materials and gases shall be stored securely and safely away
from public access.

11. MONITORING AND EVALUATION
This policy is in force at all times and during all activities conducted under the aegis of Cumann
Luthchleas Gael. This policy shall be evaluated annually and after every drug-related incident.

This policy shall come into effect on \ \ and shall be reviewed annually thereafter by
the Health & Wellbeing Club Officer in conjunction with the Club Chairperson and Executive.

Signed Club Chairperson
Date \ \
Signed Club Health & Wellbeing Officer

Date \ \
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GAA’s Smoke - Free Policy Statement

[CLUB NAME] is committed to reducing the use of tobacco and its harmful health effects by adopting
the GAA'S Smoke- free policy.

AIM: To protect the health of all individuals involved with the club by keeping them safe from all
tobacco related harm.

RATIONALE: [CLUB NAME] recognises that tobacco use and exposure to second-hand smoke is
severely harmful to health, in particular to the health of children. There is no safe level of exposure
to second hand smoke. The policy will help change social norms around tobacco use, encourage
people to consider quitting and reduce the initiation of smoking amongst young people.

The club has therefore imposed a smoke-free policy that will apply to both internal & external areas
including:

@ playing pitches

® club and social meeting rooms

® changing rooms

@ toilets

@ near open windows

@ near entrances and exits of buildings, facilities and the ground

® gymnasium

@ there are NO designated smoking areas

This policy applies to all members, officials, coaches, players, parents, visitors and volunteers. We
believe that we are setting a positive example for the community with genuine concern for everyone’s
health.

Timing: This policy will commence on the [insert date]
Enforcement and non- compliance: The club will use no smoking signs both internally and

externally to promote the smoke- free policy. Committee members will monitor compliance in the
club grounds.

The following strategy will be followed if anyone breaches the smoke- free policy:
® Assume that the person is unaware of the non-smoking policy
® A committee member or club representative will approach the person breaching the policy and
politely ask them to refrain from smoking and remind them about the non-smoking policy
@ If the offence continues a senior member of staff will intervene

POLICY REVIEW: This policy will be reviewed six months after its introduction and then on an
annual basis thereafter by an Executive Committee representative. This will ensure that the policy is
sustained, effective and up to date.

[CLUB NAME] is committed to following the GAA’S Smoke- free policy
Signed: Date:

[Name]
Chairperson [Club Name
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GAA Anti-Bullying Policy Statement

The GAA aims to create a supportive environment where any form of bullying is unacceptable. We
adopt a whole organisational approach to addressing bullying and are committed to implementing
structures and relevant training to deal with allegations of bullying. Incidents of bullying are regarded
as serious breaches of our Code of

Best Practice in Youth Sport - Our Games Our Code. We are committed to achieving an ethos of
respect so as to maximise the potential of all our members when playing or participating in our Gaelic
Games.

DEFINITION

Bullying is defined as repeated aggression, be it verbal, psychological or physical, conducted by an
individual or group against others.

THE GAA SEEKS TO ENSURE THAT:

@ Incidents of bullying behaviour are addressed appropriately

@ All persons in membership of the Association or attending our games or activities are aware that
bullying behaviour is unacceptable in the GAA.

DEALING WITH BULLYING

The Code of Behaviour when working with underage players provides good practice guidance in
relation to the prevention of bullying.

If you are aware of or have a concern that bullying behaviour is happening within your Club you
should report the matter to your Club Children’s Officer.

We recognise that incidents of bullying are a breach of the Code of Behaviour and of our Give
Respect - Get Respect initiative and all such incidents will be dealt with accordingly.

Signed: Date:
Club’s Children Officer

Club Name
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GAA Mental Health Charter

Our commitment to promoting and maintaining positive mental health for all our members

RESPECT
Everyone in the club will respect the rights, dignity and worth of each person, regardless of ability,
age, culture or ethnic origin, gender, sexual orientation, or religious belief.

ENCOURAGING
The club will ensure that everyone is treated equally, fairly, and encouraged to do their best.

SUPPORTIVE
The club will ensure that all members are aware of and encouraged to use the support system that
the club and its varied members provide.

POSITIVE
Everyone’s positive contribution to club life is recognised and we understand that every member has
an important role to play.

ENABLING
We will create an environment and atmosphere within all club activity that enables all members of the
Association to maintain as well as develop their mental health and emotional wellbeing.

CONSIDERATE
Everyone within our club will be listened to and be given an opportunity to contribute to express their
opinions without reprisal or judgement.

TOLERANT
An element of discipline will underpin our club to ensure that our games are controlled and that
values such as honesty, equality, and fair play are promoted at all times.

[INSERT CLUB NAME] is committed to following the GAA’S Mental Health Charter

Signed: Date:
[Name]
Chairperson [Club Name]
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GAA’s Healthy Eating Guidelines

[CLUB NAME] aims to create a supportive environment in which it promotes healthy eating for all its
members and the wider community, to make the Association a healthier place for everyone to enjoy.
The club is committed in supporting a whole organisational approach to embed and implement the
following healthy eating guidelines.

The guidelines describe the types and amounts of foods people need for healthy eating. It is
important to note that these are general guidelines and can be adapted by clubs/ teams to meet their
needs. Everyone has different food needs depending on body size, age, gender, underlying medical
conditions and activity level. Following these guidelines and being active gives people the best
chance of being healthy and well.

TOP TIPS:

CHOOSE REAL FOODS

® The majority of food we eat should be in the form of unprocessed ‘real foods’ such as fresh meat,
fish dairy, nuts, seeds, fruit and vegetables. Often processed foods such as readymade and tined
foods lack nutrient.

5 A DAY
@ More is Better- have at least 5 servings of fruit, vegetables or salad every day

BROWN IS BEST
® Chose wholemeal cereals, breads, potatoes, pasta & rice (carbohydrates) for fibre & healthiest
calories. For healthy eating people should base most of the food they eat on this group

SOME LOW- FAT DAIRY FOODS
@ Low- fat milk, cheese and yogurts options have the same amount of calcium & other nutrients with
fewer calories

PROTEIN POWER (Meat, poultry, eggs, fish and alternatives)

@ Try to eat fish at least twice a week- Oily fish is best

® Remove all visible fat from meat and all skin from poultry

® Peas, beans and lentils are low-fat, high fibre alternatives to meat

LESS IS MORE

® Avoid adding salt to food during cooking & at the table. Use pepper, herbs & lemon/lime juice to
add flavour.

@ Limiting the intake of processed foods & chose reduced- salt options

NOT TOO MUCH AND NOT TOO OFTEN

® Only have foods that are high in calories, fat & sugar (biscuits, cakes, savoury snacks &
confectionary) occasionally- NOT every day

@ All types of fats, oils & spreads are high in calories- use as little as possible & chose a reduced- fat
spread where possible

STAY HYDRATED
@ At least 8 medium sized glasses of water every day- this may need to be increased a little when
playing sport or on a hot day

BREAKFAST IS A BIG DEAL
@ A healthy balanced breakfast will kick-start your day, helping you to concentrate and fuel your
morning
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COOKING METHODS
® Giill, bake, steam or boil foods instead of frying or deep frying

VARIETY IS THE SPICE OF LIFE

@ Eat regular meals which contain a variety of foods- the basis of all meals should be carbohydrates
& vegetables as well as containing protein.

® You shouldn’t cut out any key food groups unless you have a medical reason to do so and your GP
is informed, for example an allergy to certain foods.

SERVING SIZES

® Chose smaller portions and add plenty of vegetables, salad and fruit.

@ Use the width and depth of your palm (without fingers & thumb) to estimate how much meat,
poultry or fish you need

@ Use a 200ml disposable plastic cup to guide portion sizes of cereals, cooked rice & pasta,
vegetables, salad & fruit

® Use a matchbox to guide one serving of cheese.

HEALTHY EATING IN A NUTSHELL

@ Plenty of breads, potatoes, pasta & rice (wholegrain)
@ Plenty of fruit & vegetables

® Some milk, cheese & yogurt - chose low fat

® Some meat, poultry, fish, eggs & alternatives

@ Very small amount of fats & oils

® A very small amount of foods high in fat, sugar & salt

OUR CLUB DOES NOT RECOMMEND:

@ The use of sports supplements and nutritional products (protein & carbohydrate powders/ meal
replacements) claiming to enhance performance

@ The use of sports drinks, bars and gels

@ Bringing fizzy drinks, sugary drinks, crisps, chocolate & other junk food to training or games

® Accepting sponsorship from unsuitable food suppliers who hold opposing views

Our club is committed to following this healthy eating guide but we are not responsible for the
diets of members

Signed: Date:
[Name]
Chairperson [Club Name]
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GAA’s Physical Activity Guidelines

[CLUB NAME] aims to create a supportive environment in which it already promotes physical activity
for all its members and the wider community, to make the Association a healthier place for everyone
to enjoy. The club is committed in supporting a whole club approach to embed and implement the
following physical activity guidelines.

In line with Healthy Ireland’s National Physical Activity Plan the below guidelines aim to:

® Educate members and the wider community on the recommended levels of health enhancing
physical activity guidelines

® Acknowledge the work GAA communities are already doing in promoting physical activity and
alternative ways the club can support physical activity for its members and the wider community

HOW MUCH PHYSICAL ACTIVITY SHOULD WE BE DOING?

@ Children and juveniles (aged 2-18)
Children and juveniles should be active, at a moderate to vigorous level, for at least 60 minute
every day. Include muscle/bone strengthening and flexibility exercises 3 times a week.

@ Adults (aged 18-64)
Adults should be active for at least 30 minutes a day of moderate activity on 5 days a week (or
150 minutes a week).

@ Older adults (aged 65+)
Older people should be active for at least 30 minutes a day of moderate intensity activity on five
days a week or 150 minutes a week with a focus on aerobic activity, muscle strengthening and
balance.

@ Adults with disabilities
People with disabilities should be as active as their ability allows them to be. Aim to meet adult
guidelines of at least 30 minutes of moderate-intensity activity on 5 days a week.

The key message is that physical activity is for everyone, and any level of activity is better for your
health than none.

List of physical activity actions the club supports (Please insert actions that suit the clubs need
or what the club already supports in this space)

® The club provides a safe environment for all to allow its members and the wider community
reach their daily physical activity guidelines.

@ The club promote physical activity opportunities each week to its member and wider community.

@ The club promotes a ‘Sli Ni Slainte’ route around its grounds for all to use.

@ Bike rack

® The club welcomes other physical activity community groups to use its facilities.

® The club promotes recreational games for all e.g. Rounders.
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Specific Project Plan Template

Programme offered in the following Priority Area: Physical Activity
Programme: Rounders “Clash of the Clans”
Aim: To increase the level of physical activity among families in a social and recreational environment

Key objectives

1. Establish a Healthy Club Rounders Project Team
2. Team Recruitment and Promotion

3. Engagement with GAA Rounders Official

4. Promote Rounders within the club

5. Training/ Coaching

6. Evaluation

The 6 key objectives are detailed throughout the rest of this document.

Promoting Recreational Rounders at the annual GAA Health & Wellbeing Conference
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Appendices

AREAS OF WORK:

To download specific project plans for each of our areas of work (below) go to
www.gaa.ie/community

Areas of work:

@ Physical activity

@ Healthy Eating

® Mental Fitness

® Gambling, Alcohol and Drug Education
@ Personal Development

® Community Development







www.gaa.ie/community
community.health®gaa.ie

#GAAhealth

n www.facebook.com/officialgaa
g www.twitter.com/officialgaa

www.youtube.com/officialgaa






